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\“UNspinning the truth since 2006”

Civics0009 —October 9, 2018

— Been Thinking About TOXIC Femininity —

A myriad of evil sprang forth when Pandora opened that mythical box of hers. It was a gift from Zeus upon her
marriage to Epimetheus. That's the time-worn story, anyhow. Liberal Democrats opened such a box recently and Toxic
Feminists are having a heyday. Formerly clandestine, their caustic Misandry, having metastasized, is now on full public
display.

Men, they insist, have always been evil sexual predators and women have always been their innocent victims.
If you've worked in any U.S. corporate environment, you may've observed that phenomenon. It is overt to some extent.
But you may also have observed its covert antithesis—entrapment. It is equally predatory and useful to females who
wish to gain a "corporate ladder" advantage over their peers, male and female. To gain that advantage, they need
only encourage the egocentric male penchant for pursuit. Their tools? Clothing and body language. It's a poorly-kept
corporate secret. I'm told the same behaviors are also easily observed in government offices, at all levels. Female
sexual predators are just as evil and a lot more "calculating” than their male counterparts. Today, the other prize they
seek is $$3.

And about that “equal pay for women” thing—

| used to do corporate trade shows, marketing presentations and training and such. That frequently involved
travel. Those assignments were often with female colleagues. There was an unwritten rule: We shared accountability
for completing each assignment with well documented success, but the women expected me to do all or most of the
physically demanding stuff.

Back at our corporate offices, females commonly requested the help of their male colleagues for the same sorts
of things. There was often an unabashedly condescending preface...like "You're so big and strong! Could you give me
a hand with this?"

A female friend in a lively Facebook group recently reported having observed that same phenomenon during
her career as an electrical estimator for commercial construction. That required her to visit multiple construction sites.
She was amazed that the female construction workers consistently asked the guys for help with the physical stuff. They
expected (and received) equal pay, though. Their arm-of-the-DEMOCRAT-Party unions saw to it. If that's the status
quo in white-collar and blue-collar environments, we've got a major ETHICAL (and a potential LEGAL) problem with
this "Equal Pay" thing; doncha think?

Do any of those guys ever respond in the infamous Harvey Weinstein fashion? "Okay, Sweetcakes, you keep
wanting me to scratch your back, so now you’re gonna have'ta scratch my back!" If a given female participant were a
Feminist DEMOCRAT, would she call HR to report an incident of sexual harassment? Is work for equal pay "equal?"
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PS:  Comments? Questions? Rebuttals? They're all welcome! www.Link1.info/contact-us

Femininity

i LinkLinf/sivics

/
www.Link1.info/civics f{ ))
J



